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Interviewing techniques refer to the practices that are necessary during interviews. The interviewer must mostly use the interviewer to persuade the manager that is the best candidate to qualify for the job (Kasales et al., 2019). On the other hand, the interviewer has to employ interviewing techniques for making judgments and responding to the interviewee.  Various interviewing methods can vary depending on work applying for, interview location, and interview process level. The interview types include phone interviews, video interviews, group interviews, panel interviews, face-to-face interviews, and star technique. 
Structured interviews consist of standard questions that are set and ready for the interviewee to answer. These questions are all the same for all the interviewees. The significance of structured interviews enables the interviewers to acquire specific information mainly because questions are in a particular order followed during the interview. 
Unstructured interviews are questions formulated by the counselor that records behavioral changes and responses of interviewees. Some questions are arranged in a prescribed manner. In this case, the interviewer appears to be less experienced in the task due to the questions he asked and his style ( Bethel et al. 2020).  Interviewees are allowed to give a variety of answers. Rapport is employing to assist the interviewee in relaxing and having a peaceful mind ready to answer the questions—creation of rapport results in better motivation and cooperation. The interviewer always pays attention to the non-verbal behaviors and takes control of the interview period, trying to attain the interview's objectives. Interviewer and interviewee try to come up with the solutions. The interviewer should avoid the following:
Too many information
It should the interviewee time to express herself and use the acquired information to look for solutions. In the course of the interview, she may feel free to tell more. By giving out, more details the interviewer might make wrong judgments through assumptions. The interviewee is required to give out enough points, not more. 
Personal information
Personal details should be limited; too much information is not appropriate. The interviewee is allowed to give a brief history of herself. In this case, an interviewer listens to the interviewee to learn causes of misunderstanding between her and the parents. These can be related to how it will affect her performance in the workplace. The interviewer should not ask many questions, which is more personal and should not be too hard for an interviewer, especially facial expressions. Through this, she will be able to open up and feel accessible to an interactive section.
Stop making assumptions
The interviewee's information should be looked at in all perceptions and work on it without making false assumptions. He should apply all skills and experiences to provide the solution to the client. It is always best to give the client time while meditating on the problem and give her a well-thought answer. The clients have a lot of stress due to a poor relationship with the parents making her unable to perform well. This way, it has led her tournament team to go down. The interviewer needs to look for a comfortable and conducive environment, introduce the client's issues. They are solving the problems in various ways such as past experiences and how it's solved. Also, give social and relationship history, family history, development history, and occupational history.     
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